UNIVERSITY OF TEXAS AT SAN ANTONIO
DEPARTMENT OF SOCIOLOGY
The Department of Sociology at The University of Texas at San Antonio (UTSA) invites
applications for an Assistant Professor in the areas of demography/health and quantitative
methodology beginning Fall 2018. All applicants must provide evidence of a record of scholarly
research and professional publications.
All applicants must have a Ph.D. (ABDs will be considered) in Sociology with a concentration in
demography/health and strong quantitative skills. Successful applicants will have the ability to
teach courses in demography, health, and quantitative methods. Areas of strength in the
department include health, Latino/a studies, and families. Successful applicants must be able to
articulate a research agenda, have an emerging record of publications and potential for future
extramural funding, and demonstrate commitments to instructional excellence and departmental
service. Ideal candidates are expected to have participated in collaborative research, and have
had prior classroom experience as an instructor of record.
Responsibilities: The successful candidate is required to pursue an active research and publishing
agenda, and to teach and mentor undergraduate and graduate students. Teaching assignments will
be made at both the graduate and undergraduate levels. The standard teaching load is 2-2.
Applicants should submit the following electronically to UTSA Human Resources at
https://jobs.utsa.edu:
1. Letter of application that states research interest, teaching experiences,
and qualifications for the position
2. Current curriculum vita
3. Copy of graduate transcripts
4. One sample of written or published scholarly work
5. Two representative samples of syllabi for courses taught or proposed by
the applicant
6. Teaching evaluations (if available or other evidence of course
instruction)
7. Three names and email addresses of references
Review of applications will begin on October 15, 2017 and will continue until the position is
filled.
UTSA is an Affirmative Action/Equal Opportunity Employer. Women, minorities, veterans,
and individuals with disabilities are encouraged to apply. Applicants who are selected for
interviews must be able to show proof that they will be eligible and qualified to work in the
United States by time of hire.

